AGREEMENT

between

Dow Jones & Company

and

The Independent Association of Publishers’ Employes CWA

Local 1096, AFL-CIO, CLC

May 1, 2003 to January 31, 2007

This agreement is entered into at New York, New Yorkfagay 1,2003 between Dow Jones &
Company, a Delaware corporation (“Dow Jones” or the “Compang¥inly its main office at 200 Liberty
Street, New York, New York, and The Independent Associaifd’ublishers' Employees, CWA Local
1096, AFL-CIO, CLC, a New York Corporation (the “Unigrhaving its office at 14 Washington Road,
Suite 521, Princeton Junction, New Jersey, represeneéngdmpany’'s Employees in the locations

hereinafter listed.

Nothing in this contract shall be construed to abridgeettitorial and news independence of the
Company's publications and services, and the full editawidority and responsibility of the Company are

hereby fully recognized.

The company reserves all rights customarily exercised by rearead except insofar as any such

right may be specifically surrendered or abridged by eggesvision of this contract.



ARTICLE | - S COPE OF AGREEMENT
A. Covered Locations.

This contract is applicable to each of the following officeslandtions. This contract will be
extended to each other separate office or location of the&@omincluding one-person offices, at which
the Union may hereafter during the term of this contraciodetnate that it represents a majority of
Employees other than those employed in the typograpbkieaotyping, press, mailing, paperhandling,

delivery and machinist departments which the Company mayhaow or hereafter establish.

1. Atlanta, Georgia: Pursuant to a demonstration of majority status as of 4ub@69,

those Employees of the Company in Atlanta, Georgia;

2. Austin, Texas:Pursuant to a demonstration of majority status as ofadgrl, 1985,

those Employees of the Company in Austin, Texas;

3. Bala Cynwyd, Pennsylvania: Pursuant to a demonstration of majority status asayf M

1, 1999, those Employees of the Company in Bala Cynwydsybmnia;

4. Bethesda, Maryland: Pursuant to a demonstration of majority status as of Ma@99,

those Employees of the Company in Bethesda, Maryland;

5. Boston, Massachusett®?ursuant to a demonstration of majority status aarofary 31,

1963, those Employees of the Company employed in Bostassad¢husetts;

6. Bowling Green, Ohio: Pursuant to a demonstration of majority support aridviahg a
unit clarification ruling by Region 8 of the NLRB dated M2, 2001, employees only in the Technical

Services Department employed at the printing plant in Bowbreen, Ohio

7. Calgary, Alberta, Canada:Pursuant to a demonstration of majority status as gf Jul

1993, those Employees of the Company in Calgary, Albednadz;

8. Chicago, lllinois Those Employees of the Company employed in Chicagagillin
except those employed in certain mechanical departments as sét fodértification of the National
Labor Relations Board establishing the bargaining ur@hitago, lllinois, for representation by the

Union;



9. Cincinnati, Ohio: Pursuant to the transfer of IAPE-represented employeesda

work location during calendar year 2003, those Employetteedompany in Cincinnati, Ohio.

10. Cleveland, Ohio Pursuant to a demonstration of majority status as ofaiwrdl, 1963,
those Employees of the Company employed in Cleveland, &kdept those employed in the
typographical, stereotyping , press, mailing, paperhandlielivery and machinists departments which the

Company may now have or hereafter establish;

11. Coral Gables, Florida:Pursuant to a demonstration of majority status as ofugepd.,

1990, those Employees of the Company in Coral Gablesdg|ori

12. Dallas, TexasPursuant to a demonstration of majority status as of ME2ch963,
Employees of the Company employed in Dallas, Texas, excey &mployed in the typographical,
stereotyping , press, mailing, paperhandling, deliverynaachinists departments which the Company may

now have or hereafter establish;

13. Denver, Colorado:Pursuant to a demonstration of majority status as of A0a975,

those Employees of the Company in Denver, Colorado;

14. Detroit, Michigan: Pursuant to a demonstration of majority status as o1,

1963, those Employees of the Company employed in Detrahifyan;

15. Englewood, ColoradoPursuant to a demonstration of majority status as pfl.iyl

1978, those Employees of the Company in Englewood, Caprad

16. Federal Way, WashingtonPursuant to a demonstration of majority status asr# du

1978, those Employees of the Company in Federal Way, Washijng

17. Fresno, California: Pursuant to a demonstration of majority status as ofalgni990,

those Employees of the Company in Fresno, California;

18. Highland, Illinois: Pursuant to a demonstration of majority status as afti@ct5, 1968,
those Employees of the Company in Highland, lllinoisegt those employed in the typographical,
stereotyping, press, mailing, paperhandling, delivery aamchimists departments which the Company may

now have or hereafter establish;



19 Houston, Texas:Pursuant to a demonstration of majority status as ofivi&r1970,

those Employees of the Company in Houston, Texas;

20. Independence, OhioPursuant to a demonstration of majority status as of Dezrehth)
1990, those Employees of the Company in Independence, Ohio

21. Irving, Texas:Pursuant to a demonstration of majority status as of Apti983, those
Employees of the Company in Irving, Texas;

22. Kansas City, Missouri:Pursuant to a demonstration of majority status as ofajai1,
1963, those Employees of the Company employed in Kansg\Mistsouri;

23. Los Angeles, California:Pursuant to a demonstration of majority status asmfakg 7,
1966, those Employees of the Company employed in Los Angeddifornia;

24. Mason, Ohio: Pursuant to a demonstration of majority status as of IMa999, those
Employees of the Company in Mason, Ohio;

25. Miami, Florida: Pursuant to a demonstration of majority status as oleepf?2, 1971,
those Employees of the Company in Miami, Florida;

26. Mineola, New York: Pursuant to a demonstration of majority status asayf M 1999,
those Employees of the Company in Mineola, New York;

27. Minneapolis, Minnesota:Pursuant to a demonstration of majority status asmfaig
31, 1963, those Employees of the Company employed inédjoolis, Minnesota;

28. Montreal, Quebec, CanadaPursuant to a demonstration of majority status as of
November 1, 1976, those Employees of the Company in Eaintuebec, Canada;

29. Naperville, lllinois: Pursuant to a demonstration of majority status as of Map99,
those Employees of the Company in Naperville, Ohio;

30. New York, New York: Those Employees of the Company employed in New York, New
York, for whom the Union has been recognized as bargainenf &y the National Labor Relations Board;

31. Orlando, Florida: Pursuant to a demonstration of majority status as deSdger

24,1972, those Employees of the Company in Orlandoidato



32. Ottawa, Ontario, Canada:Pursuant to a demonstration of majority status as of

November 1, 1976, those Employees of the Company in Ot@miario, Canada;

33. Overland, Missouri: Pursuant to a demonstration of majority status asayf M 1999,

those Employees of the Company in Overland, Missouri;

34. Palo Alto, California: Pursuant to a demonstration of majority status as oaad,
1967, those Employees of the Company in Palo Alto, Calépexcept those employed in the
typographical, stereotyping, press, mailing, paperhandlieiiyery and machinists departments which the

Company may now have or hereafter establish;

35. Parsippany, New JerseyPursuant to a demonstration of majority status asayf
1986, those Employees of the Company in Parsippany, Besy]

36. Philadelphia, PennsylvaniaPursuant to a demonstration of majority status as of
January 31, 1963, those Employees of the Company employtdladelphia, Pennsylvania;

37. Phoenix, Arizona:Pursuant to a demonstration of majority status as of8dgar
24,1972, those Employees of the Company in PhoenixpAa;

38. Pittsburgh, Pennsylvania:;Pursuant to a demonstration of majority status aaraiary
31, 1963, those Employees of the Company employedtsbRigh, Pennsylvania;

39 Portland, Oregon: Pursuant to a demonstration of majority status as of Map99,

those Employees of the Company in Portland, Oregon;

40. Richmond, Virginia: Pursuant to a demonstration of majority status as deSder 1,

1986, those Employees of the Company in Richmond, Vagini

41. Rochester, New YorkPursuant to a demonstration of majority status as ofiMarc
27,1962, those Employees of the Company employed in RechEsw York;

42. Sacramento, California:Pursuant to a demonstration of majority status as ofivia0,
1997, those Employees of the Company in Sacramento, Cadiforni

43. San Francisco, California:Pursuant to a demonstration of majority status asastMm

22, 1963, those Employees of the Company employed ifr&artisco, California;



44, Scottsdale, Arizona: Pursuant to a demonstration of majority status asayf M 1999,

those Employees of the Company in Scottsdale, Arizona;

45, Seattle, WashingtonPursuant to a demonstration of majority status as aft@ct

11,1972, those Employees of the Company in Seattle, Washjng

46. South Brunswick, New JerseyPursuant to a demonstration of majority status as of
April 15, 1966, those Employees of the Company in SB8utimswick, New Jersey, except those employed
in the typographical, stereotyping, press, mailing, gegratling, delivery and machinists departments

which the Company may now have or hereafter establish;

47. Stamford, Connecticut:Pursuant to a demonstration of majority status as lofugey,

1993, those Employees of the Company in Stamford, Coeoécti

48. St. Louis, Missouri:Pursuant to a demonstration of majority status as of daBda
1963, those Employees of the Company employed in St. Ldigsouri;
49, Sunrise, Florida (formerlyFort Lauderdale, Florida) Pursuant to a demonstration of

majority status as of November 29, 1989, those Employfe¢bs €ompany in Sunrise, Florida;

50. Toronto, Ontario, Canada:Pursuant to a demonstration of majority status as of

November 1, 1976, those Employees of the Company in Tmr@mitario, Canada;

51. Troy, Michigan: Pursuant to a demonstration of majority status as of @cyhl992,

those Employees of the Company in Troy, Michigan;

52. Union, New JerseyPursuant to a demonstration of majority status as ofajgrid,

1972, those Employees of the Company in Union, New Jersey;

53. Vancouver, B.C., Canada:Pursuant to a demonstration of majority status asayf M

1999, those Employees of the Company in Vancouver, BaGadz;

54, Washington, D.C.:Pursuant to a demonstration of majority status as ofaigrs1,

1963, those Employees of the Company employed in WashirgtGn;

55. White Oak, Maryland: Pursuant to a demonstration of majority status as ofalard1,

1963, those Employees of the Company employed in White [@atyland, except those hereinafter



excluded and those employed in the typographical, steregtypiress, mailing, paperhandling, delivery

and machinists departments which the Company may now haeeeafter establish.

B. Excluded Personnel.
1. Every currently excluded job title will remain exabad as long as its job

functions remain essentially the same.

2. All Employees in the following departments will éecluded:
@ Executive;
(b) Legal and Labor Relations;
() Human Resources;
(d) Internal Audit.
3. Student interns, defined as students enrolled imccredited college or

university who are hired with a fixed termination date figllvithin 120 days of their start date, will be

excluded.

(a) If a new job title is established during the tefrthe collective bargaining
agreement, it is understood that an Employee in suchtielshiall be excluded if the job duties meet the

National Labor Relations Act’s test for exclusion of sum@®y, managerial or confidential Employees.

(b) Before assigning an individual to a job title whidbw Jones believes to be
excludable under paragraph (a) above, Dow Jones shallAjAEetwo weeks’ written notice of the new

job title and the basis for exclusion from the bargainimity u

(c) If the parties fail to agree that the new job tilexcludable pursuant to

paragraph(a), the proposed exclusion will be subjettegtievance procedure.

ARTICLE Il —HOURS AND OVERTIME

A. The work week for regular, full-time Employees shall ddive-day, 35-hour week,
except that the Company, upon giving two weeks’ writteincapmay assign Employees to a four-day 36-
hour workweek. In addition, the Company may continue rémuire Employees in Network

Communications Services and Network Operations to wonkeztday, 36-hour workweek. The Company



shall schedule a one-hour lunch period at reasonable timeyydhe work day to permit the normal
functioning of the activities of the Company's businass, such lunch periods shall not be counted as time

worked.

B. Employees working a 35- or 36-hour week (includiag{ime Employees who are paid
on the basis of a 35-hour week) shall have any overtimagaig due computed on the basis of a 35- or
36-hour week. An Employee working overtime is entitlebegaid for it in cash on the basis of time and
one-half straight time pay. An Employee who takes a paid fidiyeo paid vacation days, holidays, sick

days and jury duty days) will be credited with the nundddrours he or she is regularly scheduled to work.

C. Overtime shall be worked only when authorized byme8isor or when reasonably
required to complete work assigned by a supervisor. Angl&ee claiming overtime pay must turn in a
payroll slip and must so state on this slip and hawk®artime approved by his or her immediate

supervisor.

D. Overtime shall be paid only to those Employees tomvtiee overtime provisions of the

Fair Labor Standards Act apply.
E. If overtime is assigned, it shall be paid for in inéds of fifteen (15) minutes.

F. If an Employee is assigned to work on his or lagraff in any payroll week, including
Employees working 3- or 4-day work weeks, or if an Emgéoig required to work on the day of a
previously requested and approved optional holiday oatdlr,” pursuant to Article VIII A or B, he or she
shall be paid a minimum ébur (4) hours’ pay at the rate of time and one-heXcept that if an employee
works more than four (4) hours on such a day, he/she shale paid a minimum of seven (7) hours’
pay at the rate of time and one halfThis provision shall apply to both overtime exempt aod-exempt
Employees. In addition, if such time worked is a presiypapproved floater, the Employee will be

permitted to use that floater on a future day pursuatigtprovisions of Article VIII A or B.

G. The Company will grant consecutive days off where maoie and where the normal

functioning of the activities of the Company's busines®timpaired.



ARTICLE Il —MINIMUM WAGE SCALES
A. Classification and Experience Rating.

The determination of the classification and experience ratitingn a classification of any person
covered by this contract is the responsibility of the Camyplt is also mutually agreed that the job
definitions contained in this contract, or those defingitncorporated herein by reference, do not limit the
work to be performed nor do they restrict the righthef Company to assign duties which may fall into job

definitions other than the one in which the Employesgdssified.

Nothing in this Article, however, shall limit the rigbt the Union to bring any questions
concerning classification and experience rating to the atteatithe Company through the grievance
procedure established in Article Xl of this contract. iy auch classification grievance, the wording of the
relevant job descriptions and duties performed by the &yeplshall determine the proper classification of
the Employee’s work. An Employee who is assigned to parfhe significant functions of a job
classification on a regular and continuous basis for agericeeding 30 days shall be paid at the rates set
forth in the wage scale for the higher classification dutire period exceeding thirty days (unless the
Employee’s pay is already higher). If such assignment igsdoring or a tryout opportunity in a higher job
classification, a reasonable period related to the purposegiotraining or tryout, not to exceed 45 days,

may be allowed without additional pay.

1. The separate booklet titled “Job Description and MininRay Scales” as

agreed between the Company and the Union is hereby inategdyy reference in this contract.

2. The Company agrees to supply to the Union's Secretanother officer
designated by the Union, on a monthly basis, informationesvly employed individuals and transferred
and terminated Employees in the office and location units @penson offices represented by the Union

as follows:

Name
Date of employment or transfer into a contract-covered unit

City where employed



Classification

Date of termination of employment

3. Upon request, semiannually, the Company will providbeédJnion changes of

address for Employees in locations represented by the Union.

4, The Company shall continue its policy of informimgEamployee at the time of

hiring whether or not credit for experience is to bentgd, and if so, how much.

5. In determining an Employee's experience rating the folp¥ormula shall be

used:

The number of full years, if any, of continuous expearge(including credited experience) in his or
her current classification in the Dow Jones organizatioRetotuary 1, of any contract year, to which shall

be added pro rata credit for additional experience of lessaHull year as follows:
— Employed on or after December 15 of any applicable yeamatlit;

— Employed on September 15 through December 14 of any appliadr, 1/4 year experience

credit;
— Employed on June 15 through September 14 of any apigligabr, 1/2 year experience credit;
— Employed on March 15 through June 14 of any applicable $&ayear experience credit;
— Employed on March 14 or prior of any applicable year, @'y experience credit;

— Employees shall accumulate no service time credit toward scedages from May 1, 2003

through January 31, 2004.

B. The schedule of minimum wage scales contained in thisam and the accompanying

job description book is not intended to limit the weeddyary of any Employee.

C. Salaries in excess of the scales herein establishedslttermined by the Company,

but this shall not be construed as limiting any Empltsyaght of representation by the Union.

D. The Company agrees that any Employee hired over thenmimiscales set forth herein

will be informed in writing at the time of employment b&tamount of experience, if any, to be recognized
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by the Company in the application of the foregoing mimimacales. The amount of experience, if any, to
be recognized shall be in the sole discretion of the Compahghatl apply only to the provisions of this

Avrticle.

E. Any scale increases resulting from this contract shaffbetive as of February 1, 2004,
for the first year of this contract, provided, howe\tbat only those Employees in the active employ of the
Company as of the date of ratification of this Agreement®dtie of demonstration of majority status, if
such date or dates be later; or who were in the Companylseampof February 1, 2004 and who were on
the Company’s rehire list as of the date of ratificatiothisf Agreement, shall receive any scale increase. It
is further provided that any scale increases resulting fhisrcontract in the second year of this contract
will become effective February 1, 2005 and in the third pé#his contract will become effective February

1, 2006.

F. Minimum weekly wage scales for Employees, effective Feprlig2004, through

January 31, 2007.

1. National minimum wage scales for Employees are setifottte separate 2003-
2007 wage scale and job description booklet. For New ity Employees, minimum wage scales for
certain jobs are listed below the National scales as “New YdykS€ale”; for Canadian Employees,
minimum wage scales are listed as “Canadian Scale.” Effectivedrglk, 2004, existing Canadian scales
will be increased by 5%. It is understood that no Eygés, other than those hereinafter excepted, shall
receive less than the minimum scheduled compensatory incleaseng applicable cost-of-living
increase. Should a Canadian Employee be assigned to anWatfional job classification currently
without a Canadian scale, a Canadian scale for such classifigallibe established according to the same

formula applicable to other Canadian scales.

2. The following symbols, when used in the followigimum Weekly Wage

Scales, mean experience in the classification as follows:
A —less than one year’s experience
B — after one year’s experience

C — after two years’ experience
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D — after three years’ experience
E — after four years’ experience

F — after five years’ experience

G. Shift Differentials. Effective the first of the month following ratificatior this contract,
regular full-time Employees whose shifts start between midraind 5 a.m., or who work at least 50% of

their scheduled shifts between said hours, shall received#fféitential payments of $74 per week.

Employees whose shifts start between 5 p.m. and midwightho work at least 50% of their

scheduled shifts between said hours, shall receive sHédtatifial payments of $63 per week.

Regular full-time Employees who work fewer than theiutedy scheduled number of shifts in a
payroll week shall receive a pro-rata share of the weekly am®hifit.differential pay shall be included in

an Employee's base salary rate for the following purpodgs on

(1) To compute all overtime pay, and holiday pay liose who are working such shifts

during a week in which a holiday falls; and

(2) To compute vacation pay, leave of absence pay, and sevpegnoeler provisions
of this contract, for persons who have received suchdiffétential pay during the 14 consecutive weeks

preceding such vacatipleave or severance.

H. Schedule Changedepartments which regularly assign full-time Employeedifferent
starting times or days off shall post the departmenit$ifiute Employees’ weekly work schedule by the end
of their regularly scheduled shift at least one week inraivaf the day on which the schedule change

goes into effect. If such scheduled hours are thereafter

changed by one hour or more for any one shift, all haorked outside the scheduled hours shall be paid

at time and one-half straight time pay unless such hougsa#tet time and one-half under the overtime
provisions of this contract. This provision shall apply to changes necessitated by the absence of another
Employee because of iliness, including the first four daysdifability leave that begins on the first day of

absence.
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l. Stand-By Pay.

1. Stand-by compensation shall apply to all membersedbdingaining unit,
including overtime-exempt Employees, except for newsrooml&ees whose duties to report and write
breaking news stories may require them to respond to ésves whenever they occur. Stand-by pay
applies to Employees who are required to immediately resjgocalls on a 24-hour basis. Stand-by pay
shall be $140 per week. An Employee required to be on-Stand weekends or holidays only, will be
paid $30 per day. Stand-by pay for individual weekdagngrportion thereof, shall be $20. Stand-by pay

for a full week in which a holiday occurs shall be $150.

2. Unless the Employee is receiving stand-by pay, thddyeg will not be
required to respond to calls, provided, however, thatingtherein shall restrict the right of the Company
to require an Employee to respond to an emergency breakafddow Jones’ or its subsidiaries’

equipment or systems.

3. An Employee called out on such coverage outside ofdnimal working hours
shall be credited with a minimum of 2 hours of workeir@alls occurring on the Employee's normal off-

day shall be paid for under the terms of Article I, subsadsi.

4, Stand-by compensation will be paid only for weeks viherEmployee is
actually on stand-by coverage and shall not be included imgroltee's base salary rate for the purpose of
calculating overtime, vacation, holiday or other Employee beanefitschedule for such coverage will be
posted at least two weeks in advance, except that starmbsage required to cover operational needs
that cannot be regularly scheduled may be required on reasomdizle. Employees may exchange stand-

by assignments with other Employees with their supersipermission.
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ARTICLE IV —COMPENSATORY |NCREASE

A. It is understood that no Employees, other than theseinafter excepted, shall receive
less than the minimum scheduled compensatory increase plapgligable cost-of-living increase. .
Employees for whom the scale increase or the minimum increl@sges than the general compensatory
increase shall receive the larger increase amount. Employeesdior v compensatory increase is the

largest applicable wage increase under the Agreement shall rdeefodiawing increase amounts.
= effective and retroactive to February 1, 2004: 2.5%
= effective February 1, 2005: 3.25%
= effective February 1, 2006: 3.5%
= effective February 1, 2004, February 1, 2005, and Fepdy&006, Canadian

employees will receive a minimum compensatory increase equad¥6 of the

general compensatory increase.

1. The Company shall make a lump-sum payment to allifai-tAPE employees
in the amount of $1,000 as soon as practical after ratificaRagular part-time employees will receive
$600. To be eligible for the lump-sum payment describesleglan employee must have been hired on or
before April 30, 2003 and be on the payroll on the datatdfcation.

2. On or before December 15, 2004, the Company will rmdmp-sum payment
to all full-time IAPE employees in the amount of $750.g&ar part-time employees will receive $450.
Employees hired after February 1, 2004 are not eligibléhfe payment.

3. In calendar year 2005, the Company will make a lumpgayment to all full-
time IAPE employees in the amount of $250. Regulartpag-employees will receive $150. Employees
hired after February 1, 2005 are not eligible for gagment.

All eligible employees on the payroll as of ratificatiortteé contract will receive the above lump-
sum payments, even if they have subsequently left the Corspemployment.
B. Regular part-time Employees as defined in Article X\MIdi®mentitled to pro rata

compensatory increases.
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C. Minimum Increase: Notwithstanding the above prowisio those found in Article I,
each full-time Employee shall receive an increase of at least $2vepk effective February 1, 2004; at

least $23 per week effective February 1, 2005; at least $28gedreffective February 1, 2006.

D. General Cost-of-Living Provision: If the costiofing for any contract year, computed
according to the Consumer Price Index for all Urban Consu(@#?1-U), exceeds the percentage of the
compensatory increase for the following year, then the compensatrease for the following year will
be adjusted to match the CPI-U for the year just complete@pt as provided below. Notwithstanding the
foregoing, the maximum increase in the compensatory wage iadreasy year because of an increase in
the prior year's cost-of-living shall be 150% of theeggrupon compensatory increase for the year in
guestion, so that, for example, the compensatory incréfastivee February 1, 2005, may not exceed
4.875%, because of increases in the prior year's cost-oftlivihe cost-of-living increase described herein
shall not apply to the February 1, 2004 compensatory iserdat shall resume effective with the February

1, 2005 scheduled increases.

E. For Canadian Employees the cost-of-living clause wilidsed on the Canadian cost-of-
living index.
F. Persons excepted from the above compensatory increases shall be:
1. Employees hired on or after December 1, 2003, so taryasompensatory

increase effective February 1, 2004, is concerned; Employesbdriror after December 1, 2004, so far as
the compensatory increase effective February 1, 2005, is ced¢carmd Employees hired on or after

December 1, 2005, so far as the compensatory increase effectivaryelh 2006, is concerned.

2. Employees of Dow Jones transferring into the bairggimit on or after
December 1 of the contract year shall receive a pro-rated compgriratease effective February 1 equal
to the fraction represented by the number of full montisestheir last pay increase at Dow Jones divided
by 12, up to a maximum equal to the full compensatory ineréesan example, such an individual
receiving an increase in July of 2005, would receive onefsialflivided by 12) of the negotiated increase

effective February 1, 2006. This provision does notyafiphew hires hired into the bargaining unit.

15



3. All temporary Employees and part-time Employees ddhaot qualify as

regular part-time Employees.

4, Those Employees in the bargaining unit with base ealatior above the
following Cap thresholds (hereinafter referred to as Aréicle IV(F)(4) Employees”) shall receive as a
minimum, instead of the foregoing percentage compensatorgase, 85% of that compensatory increase

applied to the Cap threshold. The Cap thresholds arftkétedollar increases shall be as follows:

EACH EMPLOYEE WILL RECEIVE A

EARNING A BASE FIXED DOLLAR

SALARY OF As OF INCREASE OF As OF
$2,1070r more per week 1/31/04 $45 2/1/04
$2,1750r more per week 1/31/05 $60 2/1/05
$2,2510r more per week 1/31/06 $67 2/1/06

The increase granted to an Article IV(F)(4) Employee abogeathiount, if any, is within the sole

discretion of the Company.
G. Cost of living provision for Article IV (F)(4) Employees

The salary thresholds in the foregoing table have been atduly multiplying the immediately
preceding year's threshold by the same percentages as the gercent@ensatory increase for the
following year. Accordingly, if the percentage compensaiticyease for any year is increased pursuant to
the cost-of-living provision set forth above, then:

1. the salary threshold in the foregoing table shall bee@sed by the amount determined by
multiplying (a) the immediately preceding year's threshgldb) the percentage compensatory increase for
the year as increased pursuant to the cost-of-living pooviand

2. the Cap increase shall be 85% of the compensatory infoedise year as increased

pursuant to the cost-of-living provision, appliedhe tevised Cap threshold described in (1), above.

For example, if the percentage compensatory increase effectiQé Bincreased to 4% as a
result of the cost of living provision, (a) the weeklydaalary threshold in the foregoing table as of

1/31/05 would be increased to $2,191 — i.e. $2,10D4 4 from $2,175 and (b) an Employee whose
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base salary is $2,191 or more as of 1/31/05 would recedlay sncrease of $74, i.e. $2,191 x .04 x .85
(being 85% of the 4% compensatory increase as increased bydtiof-living provision, applied to the

revised Cap threshold.)

3. The above provisions regarding the Cap will nevplya more than 6% of the total
bargaining unit, regardless of the actual number of Employkegeach the applicable salary level for an

applicable year.

ARTICLE V — TRANSFERS

A. An Employee transferred to a location or office at thesenience and request of the
Company who changes residence when the distance from hisrestiemce at the time of transfer to his
or her new place of work is at least 50 miles more thadigttence from his or her residence at the time of
transfer to his or her former place of work, will be reimssa for moving expenses incurred and for the
cost of transporting himself or herself and members oftiger immediate family household, which is
defined as spouse, dependent children, and others iivimig or her household related by blood or
marriage who are dependents under the rules of the InRernahue Service, provided that the Company

shall have the right to arrange and contract for any sueinmand transportation.

The Company's relocation policy, incorporated herein by referés found in the Dow Jones
Guidelines for Managers governing relocation benefitsuhtime domestic Employees. (Chapter VI,
Section 2.1 of the Dow Jones Guidelines for Managers datecidy 1, 1994) and the Dow Jones’
Domestic Relocation Guide, dated December 23, 1999. Thay Potivides that Employees who are
asked to relocate to other Company facilities will be reirsed in full for the following expenses of

relocation:
* Packing, insuring, shipping, storing, and unpackingskbold goods and personal effects.
» Transportation of the Employee and family at the time ofibee.

» One trip of not more than seven days for the purposebdiijinting by the spouse or searching for a

new residence.

» Temporary living expenses following the relocation for agaenot to exceed thirty days.
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« All normal and reasonable closing costs incurred in seflisgemployee's old residence and buying a
new residence. The Company may purchase a transferred Eiglégrmer home solely at the

Company’s discretion.
e Loss on lease of up to two months’ rent.
» Tax-preparation assistance of up to $150.00.

* A mileage allowance for two cars owned by the Employee or aogeaf the family who is

transferring.
A copy of the Policy will be available upon request ® ltuman Resources Department.

The Company shall not be required to pay any such alewgioned moving and transportation
expenses if the transfer is being made at the request of ileye®a. Employees who are dismissed for
refusing to relocate will be eligible for severance pay and healthrage will be extended for two

additional months.
B. Special Relocation Benefits

In order to provide relocation and severance benefits faidmes in the New York City area
whose jobs are moved to newly expanded facilities intSBrunswick, N.J., the Company shall provide

certain supplemental relocation benefits, as follows:

1. All Employees of relocating departments, except thoseeypmstions will not
be filled in South Brunswick, shall be offered the séohs in South Brunswick. Employees of relocating

departments whose jobs will not be filled in South Bwinok will receive full layoff benefits.

2. Employees of relocating departments who meet the 5Qasti®ut who refuse

to relocate are eligible for severance pay and the extended twadttage described above.

3. Employees of relocating departments who do not me&0theaile test but who
are transferred at the convenience and request of the Comep&oyth Brunswick, and who reside in New
York State (other than in Richmond County), or in Cottingt; or in the New Jersey counties of Bergen,

Passaic or Sussex, shall be eligible for certain other relacatiseverance benefits, as follows:

(a) Transferred Employees who relocate their residencegydhe period when

jobs are moved to South Brunswick shall be offered aattwt allowance of eight weeks’ base salary,
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with a minimum of $5,000, up to a maximum of $8,006ef3 of this relocation benefit to any Employee
in a job classification within a department shall be extemndedl relocating Employees in that job

classification in that department.

(b) Employees offered the relocation allowance described attnvéransfer to
South Brunswick also will be eligible for a lump sum alémwe of $50 per week to pay for additional

commuting expenses for a period of up to one year. Theadloewvill be paid monthly.

(c) Employees offered the benefits described above whseraftransfer to
South Brunswick will receive half--but in no case less tlvaweeks’ worth--of the severance pay detailed

in Article VII - Severance Pay.

4. Employees within those geographical areas described inrgaina@ who are
not offered relocation benefits and who decline a transiebeieligible for the severance pay and

extended health coverage already offered to those who necgd-imile test.

5. All payments under paragraph C are subject to tax @lithty by the company,

to the extent required by IRS rules and regulations.

6. The Company shall notify Employees of the relocaticheif department at

least 90 days before such a relocation is scheduled to occur.

ARTICLE VI —JOB SECURITY

A. There shall be no discharge or other disciplinary aetiaept for just and sufficient
cause. Just and sufficient cause shall include, but not biedito, insubordination, infractions of generally
recognized and approved standards of business conductmaljstic ethics, incompetence, or a decision
by the Company to reduce the size of its staff or elimingb &unction. Notwithstanding the above, the
Company shall have the right to discharge any Employeanfpreason, during his or her first six months
of employment (excluding any periods of disability), amg¢ such decision shall not be subject to the

grievance and arbitration procedure.

B. Upon discharge, an Employee making a written requelsinvdtweeks from the date of

discharge, shall receive in writing from the Company oreipgesentative a statement of the cause of
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discharge. Such written statement shall be sent by the&uonwithin ten (10) days after receiving the
Employee's written request. In the event the Union &lgsevance concerning the discharge, if the Union
requests, the Company will provide a written statementeot#éiuse of discharge within ten (10) days after

receiving the grievance.

C. If a regular full-time Employee is to be discharged bseaf reduction in force or
elimination of a job function, the Employee and the Uniaadldie given 30 calendar days' notice, except
that when a reduction in force or elimination of a job fumrctivould result in the layoff of Employees
fewer in number than all of the Employees in the affectedlgdsification in the affected department at
the location the notice requirements prescribed in SectidraDapply. The notice requirements of this
Article shall require that a layoff shall not be effectivelluhe start of the work shift on the date 30 (or 45)
calendar days from the date of the notice to the union, imgutie date of the notice. Anyone discharged
because of reduction in force or elimination of a job fumctidl! receive a minimum of six weeks'
severance pay even though a lesser amount may be due by vietaplofment date. The foregoing
provision shall be construed as a minimum payment aghmsielverance pay scale provided in Article VII
of this contract, but shall not be in addition theretopkyees laid off due to automation or reduction in
force will continue to have medical and dental coverage tinatjl become eligible for medical coverage
under another Employer's plan or 9 months from daterofibation, whichever comes first. Probationary
Employees laid off within 6 months of hire shall receivé iotice required by this Article and shall
receive 3 weeks of severance pay and continuation of medicahgevantil the end of the month after the

month in which the layoff occurs.

D. In the event the Company decides to reduce the fosteall offer to Employees in the
affected job classifications in the affected departments at thetedflocations (hereinafter “Eligible
Employees”), the opportunity to resign. Employees who nesigler this provision shall be entitled to
severance pay calculated under Article VII, medical and dental covauegigant to Article VI(C), and a

retraining allowance under Article VI(H) where eligible.

1. The Company shall notify the Union and the elgibimployees of the number

of positions in each classification, department and locatidre teliminated because of the reduction in
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force. This notice shall be given at least 45 days before thetied in force is to become effective.

Eligible Employees shall have 20 days after the notice eflaation in force to resign under this provision.

2. The Company shall make every reasonable effort to accejatrgsresignations
as possible. The Company shall, at a minimum, accept resiga#tion the smaller of (a) the number of
positions to be eliminated and (b) 60% of Eisgible Employees who volunteered. The Company shall
accept resignations in seniority order, with the applicaifdhe most senidEligible Employees being
accepted first (inverse of the order of layoffs, as provideitticle VI (F)). The Company may consider
any such resignations as irrevocable in effectuating itctieauin force. Notwithstanding the provisions of
the second sentence of this paragraph, the Company may hejegptication to resign of amsfligible

Employee if it is not possible and practicable to accept it.

3. Should there not be as many resignations undeprihigsion as there are
positions to be eliminated, the Company may commence layadisr this Article 25 days after the last

day on which eligible Employees could apply to resign.

4, In addition to Eligible Employees, as defined abthve Company shall extend
the voluntary layoff option to employees outside the spejaib classification noticed for layoff, but in the
same Job Family and in the same Department and location ratitel classification pursuant to the
terms of the Side Letter dated January 25, 2005 attacheid twttiract. The determination of any
additional job families shall be made by the Classificatiom@dtee. The Company shall accept
resignations from Employees under this subsection 4i&thre insufficient volunteers from within the
noticed job classification. Notwithstanding the provisioifi this subsection 4, the Company may, in its

reasonable discretion, reject the application to resign oéapjoyee under this subsection 4.

E. The Company agrees to make all reasonable efforts talprBwiployees with retraining
and with the opportunity to assume other job functionsvhich they may qualify in the event their
original job function is eliminated by reason of automatiothe installation of new equipment. If there is
a job opening, it is understood that the intent of ¢lasise is not to limit an Employee to applying for a job

requiring lesser skills than his or her current job.

F. In the event of dismissal to reduce the force, thepgaomagrees to follow the rule of

seniority, wherever possible and practicable. Seniority iseléfas the length of continuous employment at
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Dow Jones. The rule of seniority, for the purpose &f #iticle VI, is that the Employee having the least
seniority in the affected job classification in his or iepartment at his or her location shall be the first
dismissed; except that, for lay-off purposes only, thecjabsifications of reporter, special writer and

senior special writer shall be considered to be the same clagsificat

For the purpose of this subsection F of Article VItyianers and full-timers shall have seniority
rights within their respective categories in the event afffay The Company will determine the category
of Employee, or any combinations thereof, that is to luedfi The President and the Grievance
Committee Chair of the Union shall have superseniorityalgoff purposes as long as they are involved in
the administration of this Agreement.

G. Where the introduction of new technology, computeresyst or similar advancements
has an impact on an Employee’s work or job assignment,\8sp®r instruction or on-the-job or other
training appropriate to the circumstances will be offereti wufficient time to allow the employee to
remain qualified to perform his or her job, or transitio a modified job. When the introduction of new
equipment or automation, or the elimination of a job fuomctwill result in the loss of jobs, the Company
will give a minimum of 30 days’ notice to the Union.erbnion will have the right to discuss the impact of
the change during this 30-day period. However, it teustood that this clause will not be subject to the
grievance procedure spelled out in Article XI. The Compaifiynvake good faith efforts to provide
reasonable training opportunities to affected employees er twdallow them to apply for available job
openings.

H. Retraining Allowance. (1) If an Employee is terminatextause the Employee’s
specific job is replaced by an automated system not preyiopsrated by Dow Jones, the Company will
provide a retraining education allowance in an amount nexd¢eed $10,000. The Employee must apply
for admission to the school within 6 months frora tlate of termination and must have completed the
courses for which he or she has enrolled within 2 yeans fne date of enroliment. Payments for
educational assistance will be paid directly to the educatinstiition selected by the Employee. If the
Employee withdraws from the program, any refund fordnitup to the amount of the allowance paid by
Dow Jones, will be paid to the Company. (2) Employeeshave completed three years of employment

who are laid off (and who are not eligible for retrainadigwance under subparagraph (1)) shall be eligible
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for up to $2,500 in retraining allowance, invoices forathinust be submitted within one year of the

layoff, but is otherwise subject to the same terms as sadp@gh (1) above.

l. Employees dismissed to reduce the force shall have thegigbtconsidered for rehire
for a period of six months after their dismissal. Emgpkes who elect to be placed on the rehire list shall
receive severance pay in biweekly installments rather thatummsum. If a job opening occurs in the
former Employee's job classification in his or her departraehis or her location, he or she shall be
notified of the job opening. He or she shall be considfemethe job opening in order of seniority (i.e. an
Employee with greater seniority will be considered beforEmployee with lesser seniority) and will be
rehired if in the manager's judgment he or she has hadstastiry work history and is qualified for the
job opening. Those who do not apply within five daybseihg notified of a job opening will be dropped
from the rehire list. Employees on the rehire list ybet for open jobs in the same job classification
(regardless of location or department) or in another, Id@xatjob classification within the same job
family shall be entitled to interview for the open piosit provided that the interview can be scheduled at
the convenience of the hiring manager, and provided taadmpany will not reimburse the Employee

for travel or other expenses associated with such interview.

An Employee rehired in accordance with this Article VI ¢hany laid-off Employee who is
otherwise rehired by the Company less than nine monthsthé lay-off date, shall be granted the
seniority he or she had when he or she was dismisseghtekat his or her period of employment for

severance pay purposes shall start from date of rehire.

If upon the Employee’s rehire the Employee shall not haes paid the number of weeks
severance pay to which he or she was entitled under Artitléhéh such unpaid weeks shall be added to

the weeks of severance pay to which he or she may becomeckintithe future.

J. Employees while on notice of layoff or on the rehsedhall have priority over non-
employees for any job opening for which they are qudlifigovided their performance in their current job

is satisfactory. The Employee’s qualifications for the joblisbe determined by the hiring manager.

The Company shall determine whether, and to what extent¢at&n expenses will be provided to
Employees referenced in the preceding paragraph, exceptdask of a transfer to which Article V of this

Agreement applies.
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K. “Department” for purposes of this Article means the afehedoCompany in which the
Employee in question works (or worked) at the time of #dueiction in force or his or her layoff and which
is supervised by a Department Head who reports to a Mana@é\al equivalent to a Vice President or a
Deputy to a Vice President. A list of such departmentsDamhrtment Heads will be provided to the
Union annually at its request, as well as in advance ofamffs. The department list provided to the

Union most immediately prior to the notice of reductioridrce shall govern all layoffs.

L. “Location” for purposes of this Article means one of theaktions of the Company
specified in the “Scope of Agreement” clause, as may be amendattition, the location of an
Employee assigned to work out of his or her residencesfecdmmuter”) shall be the location of the
manager who supervises the telecommuter’s work, exceptéoptamuters whose assignment to cover a
specific geographical area requires them to maintain a residetinzg area. In such cases, the
Employee’s location for purposes of this Article shall tsedriher residence and the Employee will be

notified that his or her residence is his or her locationhfe exercise of seniority.

1. It is understood that a telecommuter exercising Higoseniority rights to
avoid a layoff may have to relocate. Such a telecommuter, otireathEmployee assigned to cover a
specific geographical area, will not be eligible for relocatiendfits except at the discretion of the
Company. Notice will be given to such a telecommuter of anement that he or she relocate and of his
or her eligibility, if any, for relocation benefits. @ hhelecommuter will have 10 days in which to advise the
Company whether he or she intends to exercise his oehrity to retain a position, either by relocating
at the Company’s expense if the Company chooses to offelassistance, or otherwise at the Employee’s
own expense. If a telecommuter declines to relocate, he or dhmmtilile permitted to exercise seniority to

prevent his or her layoff.

2. Effective January 1, 1997 and annually at the Uritetjuest thereafter, the
Company shall provide a list of Employees who have becomeoteimuters within the meaning of this
section during the prior year. The list shall include, at@mrmim, each telecommuter’s job classification,

department and work location.
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ARTICLE VIl —SEVERANCE PAY

A. In the event of dismissal of a full-time or part¢ifamployee for incompetence, refusal
to relocate pursuant to Article V of this Agreement, oispant to a decision by the Company to reduce the
size of its staff or eliminate a job function, the Compangegthat such Employee shall be paid a sum of

money determined on the following basis:

1. If dismissed during the first six months of éoyment, no notice or payment

other than wages due at the time of dismissal.

2. If the period of employment is:

(a) Six months but less than nine months, two weekges.

(b) Nine months but less than one year, three weeggsva

(c) One year but less than two years, four weeks' wages.

(d) Two years but less than three years, five weeks' wages.

(e) Two weeks additional wages for each full year of eympémt over two and
up to and including the fifteenth year.

() One and one-half weeks’ additional wages for eacmsiths of

employment over fifteen years up to a maximum in the agtgeof fifty-two weeks’ wages.

3. “Employment” means continuous employment by Dow J&€smpany, Inc.
or any of its subsidiary or affiliated companies, in any @hdepartments as set forth in the employment
records of the Company.

4, “Wages” means the Employee’s base wage rate as of thef tenination,
and shall include shift differentials if shift differeativould be included in the calculation of vacation pay
pursuant to Article IlI(G)(2). For part-time Employeegdie for severance pay, hours per week shall be

determined based on the Employee’s fourteen week average agatétof separation.
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B. Sale of business unit or transfer to new Employer.
The provisions of this Article shall be subject to thiéofeing conditions for Employees who leave
Dow Jones resulting from the sale of a business uniearaéimsfer to another Employer.

1. If an affected Employee declines an offer by the nepwl&par to keep his/her
job OR to accept a new job with substantially similar teans conditions, he/she will be entitled to one
half (1/2) of the severance pay otherwise due under Aiticle

2. If an affected Employee accepts the position with theEraployer, but is
involuntarily terminated for reasons other than misconduct within eae gf his/her separation from Dow
Jones , the Employee is entitled to receive from Dow Joesddiffierence between the severance pay due
under ArticleVIl on the date of separation from Dow Jones and the sevgraypceceived from the new
Employer, minus other payment received under this paragraph.

3. If an affected Employee accepts a position with tieEmployer and remains
on the new job for nine (9) months, the Employee witkive a payment from Dow Jones equal to one half
(1/2) the severance pay that would have been due under Aftiglsect. A, on the date of separation from
Dow Jones.

4, If an Employee’s compensation with the new Empla/ss than what he/she
received at Dow Jones, then at the end of one year witreth&mployer, Dow Jones will pay the
Employee the difference in the Employee’s total compensaticthdib year (except as provided below),
not to exceed the severance pay otherwise due under Afticlsect. A. In calculating the difference,
Dow Jones will pay to the Employee at least monthly thediffce in base salary and any out-of-pocket
contribution toward basic medical coverage while employed éyéw Employer, which shall be deducted
from year-end reconciliation. Employees may not receive movértone of the application of this

paragraph than the severance pay due under this Artit¢teatate of separation from Dow Jones.

ARTICLE VIII-A —HOLIDAYS

A. 1. The following shall be considered holidays: New YeBay, Washington's
Birthday, Memorial Day, Independence Day, Labor Day, Thanksgiand Christmas, or the days

celebrated by the United States federal government as such.
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2. There will be one additional holiday, which will be Matuther King's
Birthday if The Wall Street Journal is not published thet, dbut if the Journal is so published then the
holiday will instead be added to the optional holidaysiwdised in paragraph B below and will be treated as

a floating holiday and be governed by the terms of papdigB below.

3. When an Employee is required to work on anyefabove-mentioned holidays
(excepting Martin Luther King's Birthday if the Journapighlished on that day), he or she shall be paid at
the rate of 1 1/2 times the regular straight time rate foohier regularly assigned daily hours and at
double the regular straight time for hours worked in exoéshat time. Also, he or she shall be given
another day off or an additional day’s pay at straight tetes, at the discretion of the Company. In no
event will the Company assign to any Employee as such atiocaddiholiday a day which falls on either

Saturday or Sunday, unless the Employee is regularly schaduheitk Saturday or Sunday.

B. 1. Employees on five- and four-day workweeks alsd blea¢ligible for three
additional holidays per year, or three days of pay at strdigh rates, or any combination thereof, at the
discretion of the Company; Employees on three-day workwédelisbe eligible for two additional
holidays per year. If the Company selects that days oftwiljranted in lieu of pay, the date or dates shall
be selected by the Employee, except that the Company mayhamtimber of persons absent, if any,
from any department on a given day if it is necessary giroiinion of the Company, to permit the normal
functioning of business. An Employee must submit a reédoesuch time off at least ten days in advance,
except that a request for time off for dependent care oryi@mikrgencies may be made upon reasonable

notice.

2. During the first year of employment, an Employee $ie#ntitled to the

aforementioned floating holidays, as follows, dependintherdate of hire:

January 1 to April 30 3 holidays
May 1 to August 31 2 holidays
September 1 to December 31 1 holiday
C. An Employee whose regular day off falls on a holidellseceive another day off to be

granted in accordance with paragraph B of this Article. Efoployees on a three (3) or four (4) day work

week, when the day of a holiday falls on the Employee’slaggischeduled day off, the Employee shall
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receive either one day’s pay (based on the Employee’s themtscheedule) or another day off, at the
discretion of management. This provision shall apply th buertime exempt and non-exempt

Employees.

D. Part-time Employees who qualify as “regular” part-tiEmeployees shall be entitled to

holiday pay based on their average work day in the precéalingen weeks.

ARTICLE VIII-B —
HoLIDAYS — CANADIAN EMPLOYEES

A. 1. The following shall be considered holidays: New YeBay, Good Friday,
Victoria Day, Dominion Day, Labor Day, Thanksgiving, Glmas, St. Jean Baptiste (Quebec Province)
and Civic Day (Ontario Province) or the days celebrated bg#madian federal government as such.
There will be one additional holiday effective January 1, 198h holiday will be Boxing Day if the
office in question is closed that day, but if such officepen that day, then the holiday will instead be
added to the optional holidays discussed in paragrapidsviand will be treated as a floating holiday and

be governed by the terms of paragraph B below.

2. When an Employee is required to work on anyefabove-mentioned holidays
(excepting Boxing Day if such Employee’s office is opeat thay) he or she shall be paid at the rate of 1
1/2 the regular straight time rate for his or her regulaskigned daily hours and at double the regular
straight time rate for hours worked in excess of that thien, he or she shall be given another day off, or

an additional day's pay at the straight time rates, at theetitstiof the Company.

3. In no event will the Company assign to any Emgdogs such an additional
holiday a day which falls on either Saturday or Sundagssnthe Employee is regularly scheduled to work

Saturday or Sunday.

B. 1. Two other holidays, or instead two days' payraight time rates, or any
combination thereof, at the discretion of the Company, skajrénted. If the Company selects that one or
more days will be granted , the date or dates shall be selgcted Employee, except that the Company
may limit the number of persons absent, if any, fromdepartment on a given day if it is necessary, in the

opinion of the Company, to permit the normal functiorehfpusiness. An Employee must submit a request
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for such time off at least ten days in advance, except tiegfLeest for time off for dependent care or family

emergencies may be made upon reasonable notice.

2. During the first year of employment, an Employee se#ntitled to the

aforementioned floating holidays as follows, dependintherdate of hire:

January 1 to June 30 2 holidays
July 1 to December 31 1 holiday
C. An Employee whose regular day off falls on a holidegliseceive another day off to be

granted in accordance with paragraph B of this Article.

D. Part-time Employees who qualify as “regular” part-tiEmeployees shall be entitled to

holiday pay based on their average work day in the precealimggén weeks.
ARTICLE [X —VACATIONS

A. For the purpose of this Article, “current vacation yaariefined as the calendar period

January 1 through December 31.

B. The Company will grant vacation with pay to reguldrfime Employees based on the

Employee achieving the specified length of continuous set any time during the current vacation year

as follows:

Length of Continuous Service

Attained During Current Vacation Year Weeks of Paid Vacation
6 months 1 week
1 year 2 weeks
3 years 3 weeks
6 years 4 weeks
15 years 5 weeks

C. Vacation time shall be scheduled at the mutual convendditike Company and the

Employee, pursuant to past practice.

D. 1. Any Employee who has had at least 6 months ofreanis service with the
Dow Jones organization and leaves the employ of the Compaing due current applicable vacation year
without taking his or her vacation, shall be entitledetzeive a cash settlement corresponding to the

Employee’s unused vacation time if the Employee is eligibledgerance pay under Article VII.
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2. If the Employee is not so eligible, the cash settl¢sizadl be one quarter of the
above schedule if the Employee leaves the Company between Jaramatyarch 31; one-half of the
schedule if the Employee leaves between April 1 and Jurtarg@-quarters of the schedule if the
Employee leaves between July 1 and September 30; and thetfetiule if the Employee leaves on or after

October 1.

E. An Employee who is entitled to at least three weekscdition and whose compensation
is $800 per week or less will be granted one week's pay in liem@fweek's vacation at the request of the

Employee.

F. When a holiday falls within a vacation period, arotiay of vacation shall be granted
and, at the request of the Employee, shall be added to theovagetiod, provided, in the Company’s

opinion, this does not interfere with normal operations.

G. 1. Regular part-time Employees shall be entitled t pecation based upon

attaining the anniversary of their employment at any timaduhe current vacation year as follows:

Length of Continuous Service Weeks of Paid Vacation
1 year 1 week
2 years 2 weeks
5 years 3 weeks
10 years 4 weeks
2. Regular part-time Employees may take up to one wetsleinfvacation as paid

sick days or personal days.

H. In the event an Employee is not permitted to take tiiofull contractual amount of
vacation during any one calendar year, due solely to théhatcthe Company has required the Employee
to work through said vacation, then the balance of suchivagagy be carried over into the next calendar
year and shall be granted in kind or in equivalent compensatitime sole discretion of the Company,

within the first six (6) months of said calendar year.

l. An Employee who has a change in status during a caleadargducing his or her
vacation eligibility (e.g. regular full time to part-time, regular part-time to part-time) shall retain, for that

calendar year only, the number of unused weeks of vacatioredrarnthe Employee’s prior status. Such
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retained weeks shall be granted based upon the Employeesatonaekly schedule and shall be paid
based on the Employee’s average hours worked over the fowesks immediately preceding the

vacation.

ARTICLE X —UNION MEMBERSHIP

A. It shall be a condition of employment that any Employéthin 30 days after beginning
employment or within 30 days after the effective date ofagieement, whichever is later, shall satisfy his
or her financial obligation to the Union by (i) becomangd remaining a member of the Union pursuant to
the rules and regulations established by the Uniofii) graying a fee to the Union which represents that
portion of the dues and fees routinely charged to uniemipers which is related to collective bargaining
and contract administration and which is lawfully chargeadlinon-members. The Union shall establish
the amount of the fee in accordance with applicable law. The Cgnspalfi, upon thirty days’ notice from
the Union, discharge any Employee who is not in compliaittethis section, provided that any
Employee shall have the right to terminate his/her Union lmeeship and elect to become a fee payer at
any time upon thirty days’ notice to the Union. Neittier Company nor the Union shall discriminate

against any Employee based on the Employee’s union menjberdiee payer status.

B. The Company agrees that it will not retain in employraegtbargaining unit member
for a period of longer than thirty days after he or selbeen certified by the Union to the Company as
being not in good standing through non-payment of duéses, provided this shall not be contrary to the
law at that time. It is mutually agreed that this periothoty days may be utilized by such Employee to

reinstate himself or herself by paying his/her outstandireg @r fees. An Employee discharged for such

reasons shall not be entitled to severance pay

C. Each Employee hired will be made aware of the Union sgquntisions of this
contract at the time of hire. To implement this provigte Company shall distribute a Union membership
form, a voluntary dues checkoff form, and an introductetter from the Union (all to be furnished by the

Union) to each Employee who joins the bargaining unit.

D. Voluntary Dues Deduction or Equivalent Assessment.
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1. After the filing with the Company of an Employeeduwntary written
assignment, the Company shall deduct from the earningslofEsuployee and pay to the Union each
month all lawful membership dues or equivalent assessmeed ley the Union for the current month.
Such membership dues or equivalent assessment shall be dadwateordance with a schedule furnished
to the Company by the Union on the first day of each moft Employee's voluntary written assignment

shall remain in effect in accordance with the terms of susigrament.
2. The voluntary dues and assessments shall be madéedoiiowing form:

To: Dow Jones & Company, Inc.

| hereby assign to the Independent Association of fdskSEmployees, Inc., and
authorize you to deduct from any salary earned or to be eaymad,kas your Employee, an
amount equal to all membership dues, lawfully levied agaiesby the Independent Association
of Publishers' Employees, Inc. for each calendar montbwilg the date of this assignment, as
certified by the Treasurer of the Independent Associatidtubfishers' Employees, Inc.

| hereby authorize and request you to check off and dedohtamounts during the
months for which such dues are lawfully levied, and tefpendent Association of Publishers'
Employees, Inc., so notifies you, from any salary then stgrtd my credit as your Employee,
and to remit the amount deducted to the Independent AssacdidtRublishers' Employees, Inc.

This assignment and authorization shall remain in effadtrenoked by me, but shall be
irrevocable for a period of one year from the date of thigasgent or the termination date of the
current collective bargaining agreement, whichever is sooneindile thirty (30) day period
following expiration of this assignment, | will notithe Independent Association of Publishers'
Employees, Inc., and the Company by registered mail ohteytion to revoke this voluntary
dues deduction. Unless such notification is given dutigthirty (30) day period, this
authorization and assignment shall be irrevocable for eluperiod of one year or the
termination date of the then current agreement between thpay and the Independent
Association of Publishers' Employees, Inc.

The within assignment shall, where applicable, apply tetines required to be paid to

the Union under Article X.

32



This assignment and authorization supersedes all preagsignments and
authorizations heretofore given to you by me in relatomy Independent Association of

Publishers' Employees, Inc., dues.

Dated , 20

s/

3. All refunds of dues or assessments which may beregtja be made to any
Employee shall be made by the Union and the Union shall aéittjgestions and disputes between the
Company and its Employees with reference to voluntary duassessments deductions or refunds without

recourse to the Company.

ARTICLE XI| —GRIEVANCE PROCEDURE

The following procedure shall be followed in adjustitigpdtes or grievances involving questions

of interpretation of any provision of this contract.

A. A grievance arising from the interpretation or applaanf this contract shall be
submitted promptly in writing, but in no case later tH&rdays after the occurrence of the alleged

grievance, by the party claiming to be aggrieved to the pifwty in New York City.

B. The Union may request that a dispute be taken up kddgon or regional level. In the
event of such a request, there will be a meeting at the loaati@gional level between persons designated
by the Union and the Company within ten (10) workiag<lafter the grievance has been filed. Resolution
of a grievance at the location or regional level will be sttlifpapproval by the Union and the Company at

the national level within 30 days.

C. A grievance committee shall be established in New Yxeky York composed of Union
members appointed by the President of the Union and maeagemmbers appointed by the Company.

The grievance committee shall consider grievances as follows:

1. Any grievance that the Union does not request lentag at the location or

regional level;
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2. Any grievance that is taken up at the location ooredilevel, but that is not

resolved at that level within 14 days after the initial meesinthat level; and

3. Any grievance the resolution of which at the locatioregional level is

rejected by the Company or the Union at the national level.

D. If a grievance is not resolved within 20 days frtwa date of submission to the
Company, the unadjusted dispute may, at the option of gitlrey, be referred to an arbitrator mutually

agreed upon for determination.

1. Arbitrations over disputes arising in the New Ybft&tropolitan area (including
New Jersey) shall be heard by an arbitrator selected from-pdigen panel. The arbitrators on this panel
shall be selected and agreed upon by both parties. Edftgrghall have the right, at the beginning of each
contract year, to demand that an arbitrator be removed fropetiel and replaced by an arbitrator agreed
upon by both parties. Disputes shall be heard by th&atdss on the panel on a rotating basis. However,
if the first arbitrator in the rotation is unable to salleda hearing date within a reasonable time, the parties

may agree to select another arbitrator from the panel.

2. Arbitrators for disputes arising at locations othan those listed above shall be

selected from a panel furnished by the American Arbitraticsogistion.

3. Expenses of the arbitration shall be borne equaltiidinion and the
Company. The decision of such arbitrator shall be finalémding on both parties and may be enforced by
appropriate proceedings in a court of competent jurisdicfiirere an arbitration is held involving a
matter arising in any city other than New York, New Y,daHe arbitration shall be held in the city in which
the grievance occurs, unless otherwise agreed upon by thea@grand the Union. Nothing in the contract
shall be construed as obligating the parties to arbitrateetms of a new contract at the expiration of the

present one.

4. The Union must file a request for arbitration withix (6) months of receipt by
the President or Grievance Chair of the Company’s writtsistbn to deny the grievance, provided that, if
the affected employee seeks to appeal the Union’s decision pratcked to arbitration to the

Communications Workers of America, the six (6) month pkisdolled until ten (10) days after the CWA
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issues a determination directing the Union to pursueratioit. The six (6) month period is also tolled in

the event of excusable neglect by the Union.

E. If a written warning is given to an Employee, anagtpy shall be enclosed so that he
or she may send a copy to the Union Grievance Chair, if Bleeoso desires. The extra copy shall include
the following statement: “This extra copy is providedutiyou desire to send it to a representative of the
Independent Association of Publishers’ Employees.” Failuentlose an extra copy with the prescribed
statement under this provision shall be considered me@dthat this was not a warning, subject to rebuttal

by the Company.

F. An Employee called to a meeting with management at whigldiaciplinary action may

be discussed may be accompanied, at the Employee's requestioy adgresentative as an observer.

G. 1. Employees designated by the Union to meet with dinep@ny on joint
committees recognized under this agreement oadimpc committee formed by the Union and the
Company shall not be docked for such attendance. Employeeattehd arbitration hearings as grievants

shall not be docked; and Employees who testify at an aibitragaring shall not be docked.

2. An Employee shall give reasonable notice to his osiygervisor of an absence
contemplated by the preceding paragraph. Employees so exouseid purpose are expected to return to

work when their attendance is no longer required, if restsigrpossible.

3. Representatives and stewards designated by the Uniorestigate grievances
or attend disciplinary meetings shall be allowed to do searking time when such activities cannot

reasonably be performed on non-working time.
ARTICLE XII —HEALTH INSURANCE AND BENEFITS

A. The Company agrees to provide the Dow Jones & Comidaaith Care Plan to all full-
time Employees as described in the Summary Plan Descrgaigained in “Dow Jones & Company:
Health Care Plan as of 2002'as amended consistent with the details found in the Heatthahd
Benefits Addendum attached to this Agreement. Howeve dnepany shall not provide such benefits to
Employees in states which now or hereafter require Emplég@&antribute to programs providing for

surgical-medical, hospitalization or similar benefits.
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B. Employees enrolled in one of the available health plahpay premiums (bi-weekly
through payroll deductions for current employees) begiuopon enrollment. Charts showing the
applicable premiums for 2005, 2006, and 2007 for falktand regular part-time employees are provided

in the Health Insurance and Benefits Addendum.

C. For regular part-time Employees as defined in Article pafagraph B, the Company

shall offer medical coverage in the:

» Aetna Preferred Provider Organization (PPO) Plan (exclygliegcription drug

benefits)
» Aetna Managed Choice Plan
* HMOs (as available)

Regular part-time Employees are not eligible to participatiedrdental plan. These Employees may cover
dependents under their medical plan by paying the differenae&ethe individual rate and the rate for
employee & spouse/partner, employee & child(ren) or famiieage as applicable. The Employee share

of the cost is not to exceed 20 times the Employee’s oatie.

D. The Company will reimburse 60% of membership fees foplByees who join a
physical fitness center up to a maximum payment of $400gzer yThe reimbursement provided herein

does not apply to membership fees for the Dow Jones Hellth

E. A committee consisting of two members to be named bZtmepany and two members
to be named by the Union shall be established and sheflahkast semi-annually during the term of this
Agreement to review available information on the cost aridation of health insurance benefits provided

by the Company.

F. The Company shall provide Employees with a beneéitersient (in print and/or

electronic format) annually, beginning in 2005.
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G. The Company shall provide a draft copy of Summary B&stription changes, or other
material modifications to the health care plan to the Unioneidew and comment prior to publication to

Employees.

ARTICLE XllI — LEAVES OF ABSENCE
A. One Employee designated by the Union shall be perniittake a leave of absence to
allow that Employee to serve as an elected Union official ei-tihe basis, or less than full-time with the
consent of the Employee’s manager, without loss of payuflitay contractual pay increases), seniority, or
benefits, and without being subject to discipline or taation by Dow Jones. At the expiration of his or
her term of office, or upon the Union’s request, the Byge shall resume his or her duties at Dow Jones

in his or her job classification.

B. The Union may request leaves of absence without pay fobnUoificers or
representatives for the performance of Union business. I8achs of absence shall not total more than
three months in any one year for any one person, noramtegrto more than three Employees from any
one department at a given time. A request for a leave ofiedskall be made upon ten (10) days’ notice
to the Employee’s immediate supervisor or to the DirecfoHaman Resources unless unanticipated
circumstances makes ten (10) days’ notice impossible, in wdaish reasonable notice to the Company
shall suffice. Consent to requests for such leaves ohebsshall not be unreasonably withheld. Upon
request, and reasonable notice, members of the Union's Bbéddectors, and a reasonable number of
members invited to attend, shall be granted this leave fay tygo days each to attend the Union’s biennial

Board of Directors meetings, provided that any such reeddstive may be withheld if it causes serious

operational problems

C. After five years’ continuous full-time employment,Eamployee shall be eligible for
unpaid leaves of absence at a time mutually agreeable to theyempplod the Company. The right to these
leaves of absence shall accrue at the rate of one week for eagkafulif regular full time employment
after the fifth year. If the leave is used, accrual shall again at the same rate following a lapse of two

calendar years. In no event shall leaves of absence exceed 4xgndaks.
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D. In the event of death in the immediate family (immediateilfy means (1) spouse or
domestic partner, parent, child, grandparent, or sibliEngployee; (2) parent, grandparent or sibling of
Employee’s spouse or domestic partner; or (3) any relativeylim the same household with the
Employee) of a full-time Employee, such Employee shall betgdaup to three (3) consecutive days paid
funeral leave, including the day of the funeral. Such leaalt bt be paid for regular days off, holidays,

vacation days or for any day on which the Employee is paiddiutquired to work.

E. Military Leaves of Absence: An Employee whose militarlgation is incurred through
any of the various National Guard or Reserve programs orezssith of the draft will receive the difference
between his regular salary and any military pay he receivddg an annual training program for a period
not to exceed two weeks in any calendar year. (Employees wiofulfill summer training requirements
as a part of any military program other than those listelis paragraph or who choose to extend their
military service period past their initial obligation a Bligible for paid military leaves of absence). In
the event of a military action, the Company may continue satainus military pay) and benefits for up to

90 days to Employees in the military reserves who are callactive duty.

F. Jury Duty: A leave of absence will be granted to thaspl&yees required to fulfill jury
duty obligations, including service on a grand juryh# jury duty compensation paid by the court or other
governmental authority is $30 or less per day (excludangsportation or mileage allowances and other
expense reimbursements), the Company will continue payofibase salary to full-time Employees, and
base average salary (defined as average pay per work day ttheripigeceding fourteen weeks) to regular
part-time Employees, for the period of jury duty. If spialy duty compensation exceeds $30 per day, the
excess over $30 per day will be reimbursed to the Companyrapeipt of such compensation by the
Employee. The net amount retained by the Employee is taxaolmé An Employee who is excused from
jury duty when more than four working hours remainigdr her work schedule is expected to return to
work that day, provided that if the hours of jury dtdil outside the Employee’s work schedule that day,
the Employee shall be excused from working that day textent the combined hours of jury duty, travel
back to work and work if any would exceed seven hoursuex@ of lunch. Employees are required to

submit proof of their jury duty and of the jury dutynepensation received.
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G. Any full-time Employee who has been employed for siarg or more shall be eligible
for an unpaid leave of absence of up to nine month&épuarpose of accepting a scholarship or
fellowship or attending a university, provided the lesvj@b related and the application is approved by the

appropriate department head.

H. Medical benefits provided to regular full-time Empeg by this contract shall continue
in effect during such Employee's authorized leave of absermaded the Employee pays the premium

cost of such coverage. Such Employee will also accrue timeéation benefits.

ARTICLE XIV
MATERNITY AND PATERNITY LEAVE

A. Full-time female Employees who qualify for disability pregnancy or who adopt a
child, will be permitted a leave of absence for up to 6 hmofrbm the date of delivery or adoption, for the
purposes of child care. The Employee's same job can oglydranteed for up to 4 months. (When the

Employee returns to work, there will be no loss in salaigeaiority.)

Disability payments will be made for the period of disgbdnly. The balance of the six (6)

months will be without pay but without loss of betefi

Full-time male Employees will be permitted a leave of absefitb@ut pay for up to six (6)
months from the date of delivery or adoption, for chilcecdhere shall be no loss of benefits during the
period of leave. The Employee's same job can only be guardotagato 4 months. (When the Employee

returns to work, there will be no loss in salary or setyid

B. Regular part-time Employees will be permitted a leaxabseénce without pay for up to
four months from the date of delivery or adoption foratkére. There will be no loss of benefits during the
period of leave. The Employee’s same job will be guaranteatiéaduration of the leave. When the

Employee returns to work, there will be no loss in salaiseoiority.

C. To be eligible for child care leave, pregnant women natifyyrihe manager four (4)
months in advance of the date the disability is expectetatio Blen and adopting women must notify the

manager four (4) months in advance of the date the chi&lleave is expected to start.
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D. A maternity or paternity leave of absence may be prowvimeglp to a maximum of nine
(9) months from the date of delivery or adoption withioss of benefits provided that any such leave
requested in excess of six (6) months shall be permittddroed solely in the discretion of the Employee's
manager. Upon the return to work after such extended ltrs/&mployee's same job will not be

guaranteed, but there will be no loss in salary or seyiorit

E. 1. An Employee may be permitted, if it is operatigntghsible, to return to work
part-time after a maternity or paternity leave for up to ninathrs after the birth or adoption, provided that
the Employee’s period of maternity or paternity leave anghaftime work combined does not exceed
nine months after the birth or adoption. The part-time adbedust be mutually agreeable to the
Employee and the Employee’s manager. A request to returmtttrpa work for this period shall be made
at least two-weeks before returning to work. Part-time viaria longer period may be permitted solely in

the discretion of the Employee's manager.

2. Upon return to a part-time job, an Employee witleast 2 years of service who
meets the requirements of regular part-time status, will gileifor certain full time Employee benefits
as described below. The period of eligibility for sueméfits shall be the lesser of the Employee’s prior
service or five years. This period of eligibility will beraulative should the Employee become eligible for

benefits more than once.
Benefits:

(a) The Employee may elect full time health-care benefits defised
medical and dental coverage. The Employee will be eligibleufdr benefits for part-time work within the
first nine months following the birth or adoption.té&f such period and during any remaining period of
eligibility the Employee will be required to pay 50% o tifference between part-time benefit coverage

and the full-time benefit coverage selected by the Employee.

(b) At the time of return, the Employee may elect Compazaig-Basic
Life Insurance either (i) for the first six months baspdruthe Employee’s salary prior to return as a part-
time Employee or (ii) for the length of his or her g#rte work under this sub-section, based upon the
Employee’s part-time earnings (proposed schedule of hdfitsg Employee elects to receive basic life

insurance based upon his or her salary prior to retuarpast-time Employee after the six months the
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Employee will be required to pay the applicable premium timtaia basic life insurance coverage. The
Employee may participate in the supplemental life and AD&D pksed on the same salary as applicable

to basic life insurance coverage (premium paid by the Eraploy

(c) The Employee will participate in the Disability FRlgn benefit and

Long-term disability program with benefits calculated ort-fine earnings.

(d) Such an Employee, will not be eligible for the pbgkfitness benefit

or educational assistance plan.
(e) All other benefits of regular part-time Employedslve provided.

If the Employee does not return to full time status eettd of his or her eligibility
period for full time benefits, such Employee will be eligiidr benefits available to regular part-time

Employees if eligible for such status.

F. The Company will engage appropriate referral agencies valprthe names of local

child care providers to Employees without charge.

G. Physical fitness reimbursement will only be provitiedn Employee on maternity,
paternity or disability leave if the program started before sembe. Educational reimbursement will be
provided to an Employee on maternity, paternity or diggiddave if the Employee’s course of study
began before such leave; provided the Employee may be reiasbiar one course which begins during

such leave.

H. The Company will provide an adoption benefit unglbich an Employee may be
reimbursed up to a maximum of $2,000 for documented expérsesed by the Employee in the legal

adoption of a child who is not related to the Employeblbgd or marriage.

ARTICLE XV
PART-TIME AND TEMPORARY EMPLOYEES

A. All part-time and temporary Employees shall be paidmmourly basis determined by
the weekly minimum salary provided for their classificatim the equivalent full years of experience,

unless provided otherwise in Articles Il and IV of th@ntract.
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B. For purposes of this contract, a “regular part-time IByge” shall be defined as an
Employee with a fixed work schedule aggregating 20 or moueshper week, but less than 35 hours per
week, and who on any February 1 or August 1 shall haee continuously employed 20 or more hours
per week for 26 weeks; provided that the hours of a neawill also be reviewed after the first six months

of employment to determine regular part-time status.

1. An Employee whose regular part-time status is estalien any February 1
shall be deemed to be a regular part-time Employee until thd-abruary 1. An Employee whose regular
part-time status is established as a date other than Felirabayl be deemed to be a regular part-time

Employee until the next succeeding February 1 review.

2. In determining the average of hours worked undsptiovision, periods of
maternity, paternity, or disability up to a maximum oénty-six weeks, will be excluded from the

calculation.

3. For purposes of this contract, a “temporary Employeall ble defined as an
Employee hired by the Company to work for a specifiecopent less than 12 months or for a specified
project expected to be completed in less than 12 montlesmparary Employee who works beyond twelve
months to complete a specified project, and who has wakederage of twenty or more hours per week
during the preceding twelve months, shall be considered &argmut-time Employee until completion of

the project.

C. A regular part-time Employee who has worked an averti8® or more hours per week
during the preceding nine months shall have the optiblecdming a full-time Employee at the

Employee’s request.

D. The Company agrees that part-time Employees will be tiedminpaid absences made
necessary by illness of the Employee, spouse or childremergency which requires absence from the
office without losing continuity of employment in accanda with the following schedule:

Employed one year or less — 5 days per calendar year;

Employed more than one year — 10 days per calendar year.
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However, those part-time Employees who had accumulated armgneatber of unpaid absences
as of May 1, 1999, shall retain throughout the contraect their same respective number of unpaid

absences permitted as of May 1, 1999, determined by lehgthployment as of May 1, 1999 as follows:
Employed more than 2 years but less than 5— 15 daysleedar year;

Employed 5 years or more — 15 days per calendar yeammpladditional 5 days during the same
calendar year to be used only for Employee iliness wherosti@gpby a doctor's certificate, and for which

the Employee becomes eligible only after exhausting the aémtizned 15 days in any calendar year.

E. Regular part-time Employees shall be covered by allcgipé and relevant provisions
of this contract as modified by specific provisions initidividual applicable Articles. The Union and the
Company mutually agree that the following Articles specificatie not applicable to regular part-time

Employees:

ARTICLE VI — Section H (Education allowance)
ARTICLE XII (Except for the provisions enumerated ifbsection C of that Article)

ARTICLE XV (Family Leave) except for the applicable provisamf Section A.
ARTICLE XIX — (Disability Pay Plan)

F. Temporary Employees and part-time Employees not qumgifis regular part-time
Employees shall not be covered by the following Articles:
ARTICLE IV - (Compensatory increase)
ARTICLE VI - Section H (Education allowance)
ARTICLE VIII - (Holidays)
ARTICLE IX - (Vacations)
ARTICLE XII - (Health Insurance and Benefits)
ARTICLE XV - (Maternity and Paternity Leave)

ARTICLE XIX - (Disability Pay Plan)

G. The Company from time to time retains the temporaryices of Employees of third
parties on a contract basis. Such temporary services are rataorddr, among other things, to fill job

vacancies pending the hiring of full-time, or regular panetEmployees. Without limiting in any manner
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the right of the Company to retain the contract servicesrgfi&ees of third parties for any reason
(whether on a temporary or permanent basis or otheniligef;ompany will advise the Union of those

cases, if any, where a job vacancy is filled by such a plairty Employee for more than 12 months.

ARTICLE XVI —SpPecIAL COMMITTEES

A. Classification Committee. A joint committee, consisting of two members to be named
by the Company and two members to be named by the Ustiali,be established and shall meet at least
semi-annually to review any new jobs that have not been dtgbaifider this contract. A new job to be
reviewed is one that has been established for at least onengketar which, from the date of the job’s first
establishment, there have been at any one time three or mayagassigned. The joint committee shall

determine a mutually acceptable description, classification and seade for the job.

B. Incentive Committee. There will also be a joint standing committee created witlalequ
representation from the Union and the Company concernigiive plans. Under the contract, 45 days’
notice must be given to the Union concerning a changdifivation or termination of an incentive plan.
Any notice given under this provision will be referredhte joint standing committee. The Union may refer
any question concerning the plans at any time to thegtantling committee. The Company reserves all

rights to make the final decision concerning the incentivespla

C. Dependent Care committee:There will be a Dependent Care Committee, comprised of
two representatives of the Company and two representatitiee bfion, to study and discuss the
dependent care needs of the Employees and to recommend wdyjshirthe Company can assist

Employees to meet those needs.

ARTICLE XVII —DisaBILITY PAY PLAN AND SICK LEAVE

A. The Company agrees to make disability payments occasigreet$onal sickness,
pregnancy or accidents to all regular full-time Employees gquiadify under the conditions, administrative

rules and schedules following:
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LENGTH OF

CONTINUOUS WEEKS AT WEEKS AT
EMPLOYMENT 100%OF SALARY 60% OF SALARY
Less than 6 months 0 26
Morethan: But lessthan:

6 months 1 year 1 25
1 year 2 years 3 23
2 years 3 years 5 21
3 years 4 years 7 19
4 years 5 years 9 17
5 years 6 years 11 15
6 years 7 years 13 13
7 years 8 years 15 11
8 years 9 years 17 9
9 years 10 years 19 7
10 years 11 years 21 5
11 years 13 years 26 0
13 years 15 years 30* 0
15 years 20 years 35* 0
20 years 25 years 45* 0
25 years or more 52* 0

* No credit for continuous employment on and after Fakyrd, 1987

Employees eligible for 26 or more weeks at 100% of saladanuary 31, 1987 shall not be
entitled to accrue any additional weeks based upon lengtintihuous employment. Employees hired on

or after February 1, 1987 shall be eligible for no moas th6 weeks of short-term disability benefits.

For the purposes of this Article, “salary” is defined ag&mployee's regular straight time

earnings, exclusive of overtime, premiums, bonus, comomssincentive compensation, etc.

B. Waiting period. To qualify for the above-detailedatility benefits, an Employee must
be disabled for five (5) consecutive working days andtqresnptly notify his supervisor of the nature of
his disability. Such notification shall constitute applicatfor disability pay. The waiting period applies to

each unrelated disability. If the disabled Employee is hosathlthere shall be no waiting period.
C. Under the following circumstances, no disabilitympapts will be due.

1. Disability arising out of employment for an Emmoyther than the Company
or in self-employment. However, leaves of absence to merob#re Union without pay or on a day they
choose to take as a vacation day (with the approval of tien\driPresident) for the performance of Union
business, shall continue to be entitled to the benefits whidgorovision and all fringe benefits contained

in this contract shall also apply to Article XIV, Section A.
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2. Disability due to an Employee's willful miscondwatarising from his or her

commission of a crime.

3. If the disability occurs at a time when the Employa®tdn the active employ

of the Company, such as on leave of absence without paygdgeriods of work stoppages, and the like.

D. For the period the disabled Employee is continuedhempayroll, the Company shall
deduct from benefits payable under this Article, the amountvextély the Employee under local, state or

federal legislation in lieu of earnings.

E. An Employee’s disability payments will cease when h&hercommences to receive
payments under the permanent and total disability pradsié the Company’s group life policy, or the
Company'’s pension programs.

F. The above-detailed disability pay schedule shall bkcapge for any consecutive twelve
(12) month period following the first day of disabiligyment. In no event shall the disability payments in

any twelve (12) month period exceed the total weeks of diyabély detailed in the above schedule.

G. Any Employee who exhausts his or her entittemedeuthis Article shall not be entitled
to additional benefits until such time as he or she hasextup active, full-time employment for a period

of one year.

H. 1. An Employee who returns to work after being disalshall return to his or her
same job unless business needs require that the Employeddoedefn the event of replacement, the
Employee shall return to another job for which he or strpialified without loss of seniority or pay. A
disabled Employee who becomes eligible for long-term displbiénefits must return to his or her job
within six months of the date he or she became eligiblsudn benefits or be terminated from

employment.

2. An Employee on long-term disability who is terminatedlisbe entitled to coverage
under the Company health-care plan (medical and dentalthm#ind of the month following 18 months
from the employment termination date. Thereafter, he or dhbenéntitled to the then-current conversion
privileges under the plans or coverage under the heakhptam offered to retirees if so eligible based on

age and service as of the employment termination date.
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l. Administrative Rules

1. All Employees must supply a doctor's certificate covetiagbility of three or
more days' duration. The Benefits Department, or iteesgmtative, will provide forms to be completed by

the Employee's doctor.

2. No payments will be made under this provision wutilh form has been

completed and returned to the Benefits Department.

3. Employees receiving benefits under this provisiostrbe treated by the doctor
at least every seven (7) days or furnish a statement fronotherdhat it is not necessary. The Employee

must be in a position to return to work after the conclusif the disability or benefits may be suspended.

4, Application or acceptance of disability pay will consétan invitation and
authorization by the Employee for contact by an authorize@septative of the Company who may be a

doctor or a registered nurse.

5. A false claim for disability pay constitutes causdrfanediate dismissal

without severance pay.

6. Medical evidence will be accepted from any physician admiidtpdactice by
the state in which the Employee resides. An Employee ot-t&ror disability may be required at the
Company’s option to undergo an examination, paid fahbyCompany, by a physician selected by the
Company to approve or disapprove his or her continamghort-term disability. An Employee who fails
to attend a scheduled medical examination may have benefithdadgeending certification of benefit
eligibility.

7. An Employee on short-term disability who undergnesh an examination may
request that a copy of the independent medical examiner's tepprovided to the Employee’s physician.
A written response to the examiner’s report, preparedéizthployee’s physician, will be considered in

any appeal made by the Employee of the denial of a claim fartenor disability benefits.

J. Sick Pay. The Company agrees to continue its present policy oflsale pay for
illnesses of short duration, which for the purposesisfAnticle shall be defined as illnesses of less than

five (5) consecutive working days. This practice is defagdllowing a minimum of 6 days’ absence due
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to iliness for Employees on five-day workweeks before #ireydocked; an annual minimum of 5 days’
absence due to iliness for Employees on four-day workweeksan annual minimum of four days’
absence due to illness for Employees on three-day workw&ekspervisor may require a note from a
doctor concerning an illness of more than 2 days. Thexmim number of sick days provided for
hereunder shall be calculated on a calendar year basis. Sick leanayaiso be used for dependent care

such as family illness.

1. An Employee may use one sick day in hourly incrementaifioily demands or

emergencies, subject to approval by the Employee’s manager.

2. An Employee who has taken fewer than his or hewalll days of sick leave in
any calendar year may credit up to four days for Employeesemély workweeks, up to three days for
Employees on four-day workweeks and up to two days fgrl&yees on three-day workweeks of such
unused sick time to the next calendar year; providedrteaty calendar year an Employee working a five-
day week may not be credited with more than 10 sick daySpmgrioyee working a four-day week may not
be credited with more than eight sick days; and an Employdéngaa three-day week may not be

credited with more than six sick days.

3. Notwithstanding any other provision of this Al#i, during the first year of
employment an Employee shall be entitled to the followinglmer of paid days for absences due to iliness

before being docked, based on his or her date of hire:

January 1 to April 30 6 days
May 1 to August 31 4 days

September 1 to November 30 2 days

ARTICLE XVIII —RETIREMENT PLAN
The Company will provide to eligible Employees (as defimethé SPD in effect as of August 9,

2004) the Dow JonesRetirement Program, which will include the following: :
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A. The Dow Jones Money Purchase Retirement Plan -- aedefomtribution pension plan
with a fixed annual Company contribution of 7% of eligibompensation, plus 5.7% Social Security

integration for Employees whose earnings are above the Seciality wage base.

B. The Dow Jones 401(k) Savings Plan which willalBmployees to save pre-tax dollars
toward retirement with (i) a non-elective Company contrilutib3% of eligible compensation; and (ii) a
Company matching contribution to the plan of up to@%ligible compensation, at the rate of one
Company dollar for every Employee dollar contributed. Byges will be eligible to participate in the pay
period following January 1 or July 1 after completsitgmonths of eligible service. Employer matching
contributions will be 100% vested when made. The planbeiubject to 401(k) distribution rules, and
loans will continue to be available. Employees may make addltinon-matched, pre-tax contributions
to their 401(k) accounts, subject to limitations estabtisheder the Plan and consistent with applicable

law.

C. For Canadian Employees, the Company will maintain a@&net¢int plan that mirrors the

above to the maximum extent permitted under Canadian law.

D. The terms of the retirement plans listed above will renmapidace during the term of this

Agreement, unless modified by mutual agreement.

ARTICLE XIX —SAFETY MATTERS

A. The Company will comply with federal, state and local stathslto provide a safe and

healthy workplace.

B. For operators who will be required to work on tH2Tvcontinuously without
interruptions (75% of their workday), a 15-minute breadrg two hours will be provided except where the
nature of the work makes such a break impractical. In such tasesanager or supervisor will determine
when the break will be given. This does not indicate a Hreak all work, but simply a change of activity

allowing the eyes to focus on different subjects so thay “rest.”

The Company will have a written policy available concernirguke of VDTSs.
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The Company shall comply with government regulationandigg radiation emissions by VDTSs.
The company shall comply with an Employee’s request that VD& or her area be tested for such

emissions.

The Company shall provide a filter cover for each VDT foichla filter cover is necessary to

eliminate glare.

C. All Company vans and other vehicles used to tranggoiipment shall be equipped with

safety devices in order to protect front-seat passengers fuagipneent thrown in a sudden stop.

D. The Union may designate an Employee representative tocalysafety committee

formed by the Company at locations covered by this contract.
E. The Company shall maintain its smoking policy in eféinte December 1, 1993.
ARTICLE XX —NONDISCRIMINATION

The Union and the Company agree to continue their palioprdiscrimination against
Employees and applicants for employment or Union memligefgshieasons of race, color, sex, sexual
orientation, creed, national origin, age, handicap, vetesaatgs, union activity, or refusal to join in such
activity. The Company shall take affirmative action to proniméegoals of this Article as regards race,
color, sex, creed, national origin, age, handicap andarétestatus only. Nothing in this article overrides

the provisions of Article X of this agreement.

ARTICLE XXI
PERFORMANCE EVALUATIONS

If an Employee receives a written performance evaluation, sleednas the right to review the
evaluation and to affix his or her written response taettsuation. Nothing in this provision shall require
the Company to give performance evaluations. The Companthardhion agree that performance

evaluations under this Article shall not be considered disaiyy actions.

ARTICLE XXIlI —JoB POSTING
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A. The Company will post, at all locations covered bg thijreement, a written notice of all
job openings at the Company below the level of National Deyeatt Head, or its equivalent. Each such

notice shall be prominently posted in places accessible tonplldyees during their regular working hours.

B. Each notice shall include the following informationtwieéspect to each job opening:
(i) Position title;
(ii) Brief position description;
(i) Qualifications and skills required;
(iv) Location;
(v)Hiring manager's name and telephone number;
(vi) Whether, and to what extent, relocation expenskdevprovided,;
(vii) Last date on which applications will be accepted (nbezdahan the third Saturday after
the job is first posted);
(viii) If the opening is an IAPE-represented job, themimum wage scale for the position (if
applicable);

(ixX) Whether a clear or likely candidate already exists feroening.
C. Each notice shall include the following language:

All Dow Jones Employees are eligible to participate indbgposting program. All inquiries and

applications shall be kept confidential unless the Emplaygeainted an interview.

D. The Company shall send job notices by first-class mdiig last known address of

Employees on the rehire list described in Article VI af hgreement.
E. The decision on hiring shall be made solely by thedhimianager.

F. The Company will determine whether, and to what exteloi;ation expenses will be

provided, except in the case of a transfer to which ArNchpplies.

G. Job openings shall remain listed on the summary shieg lall job openings beyond the
first posting period (set forth in Section B (vii) this Article), until the Company has offered the job to a

candidate and the candidate has accepted, or until the Compatgchtesi not to fill the job.

H. A “job opening” exists within the meaning of thistitle whenever:
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(i) An Employee leaves a position and Dow Jones seekplace that Employee in that
position;

(ii) A new position is created; or

(i) A position is changed in important respects sashocation, job classification, or

department.

A job opening does not exist if an Employee is pradar reclassified to reflect his or her duties,
unless the promotion or reclassification results in a netgehan the headcount in the Employee’s
department, in which case both the Employee’s new jolthenfibb opened as a result of the promotion or
reclassification shall be posted. A job opening does rist @khen an Employee is reassigned within the

same job classification in the same department in the same tocatio

l. The Company shall create a system for monitoring theg@sting system. Effective
January 1, 1994, the Company shall track all job openingsiding the date of posting; the length of time
for which each such opening was posted; and whether thera elear or likely candidate at the time the
job was posted. Within 30 days of upgrading its compsystem to make it possible to do so, the
Company shall also track the number of non-Employee anddyaglpplicants for each job opening;
whether the successful applicant was the clear or likely candifiitere was such a candidate), an
Employee, or a non-Employee; and the date the job was #lledf this information shall be made

available to the Union.

J. All Employees who apply for a posted job in writstwll receive acknowledgement of
receipt of the application, and all Employees who are intepdefar a posted job shall be informed of the

outcome.

K. During the term of this agreement, the Company andlthien will negotiate over the
Company'’s proposal that it need not post a job openiagliéar and likely candidate from within the
department has been identified by the department managérn8gatiations shall be timely after the
Company has made available to the Union the informationideddn Section XXVI-I, covering at a

minimum the preceding 12 months of experience.
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ARTICLE XXIlIl -NO STRIKES

The Union and the Employees covered by this contract agtde strike or otherwise engage in
stoppages, slowdowns or sympathy strikes during thedéthis contract. The Company agrees that it will

not lock out Employees during the term of this contract.

ARTICLE XXIV —MISCELLANEOUS

A. Employees authorized to use their personal automobil€oorpany business will be
reimbursed for such use at the business rate establisttied lyernal Revenue Service in effect at that

time. In addition, tolls and parking fees for which recegptstendered will also be paid.

B. The Company agrees to provide suitable space withinritsugeoffices and locations

that are covered by this contract for the installationuiebin boards to be maintained by the Union.

C. The Company never has and never shall use lie detedsor tes

D. The Company will continue its present policy of lddezation concerning any type of
freelancing work or guest appearances on television or raglijpgmms, etc. which is: Any Employee
wishing to identify himself or herself as an Employe®ofv Jones or any Dow Jones publication, must
obtain permission from the appropriate department heeduftderstood that both the individual and the
subject matter must be approved. If permission is derfied;inployee is entitled to an explanation in
writing from the Managing Editor of the appropriate fpcdtion. However, it is understood that the
Managing Editor's decision is final. [Note: The Uniowl #me Company have different interpretations
concerning the rights of the Employees and managers unsl@atiagraph. However, both parties agree
that under this contract, any Employee doing any typesefdnce work for a competitive publisher or
broadcaster is subject to discharge. ( It is understoodhtisainderstanding in no way changes the

definition of freelance work.)]

E. In departments in which testing is used, any ptdseployee who fails a test or course,
whichever is applicable, may, at his or her option, lmneeretesting, provided any expense incurred
concerning the retesting must be paid by the Employee. ®hm&nhy shall determine the time for the

retesting and shall continue its present policy of makiagtgacilities available to the Employee prior to
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his or her being retested for the purpose of familiarikiingself or herself with the equipment and
operational procedures. The Company will make an effontdeige some familiarization with the
equipment prior to the first test. All familiarization wile done under the direct supervision of the

supervisor or an Employee appointed by him or her.

F. Under the present operation, the Company will coatitsupolicy of allowing the Dow
Jones News Service operators to have a break during thedep a total of 30 minutes, unless there is
an emergency.

G. Incentive payments will be made within 3 months ofdpe@rned as defined in the
respective incentive plan.

H. Classified advertising salespeople will receive a momttihtout documenting their sales

office's lineage count.
l. The existing stock purchase plan, as described inrtispectus, shall continue in effect.

J. Effective March 31 of each year, the Company will inelurdthe life insurance plan the

amount of incentive the Employee was paid in the preialendar year.

K. The following benefits described in the Company’slighled summary plan descriptions,

as amended and effective February 1, 2004, shall contiraféet:

1. Long Term Disability Benefits.
2. Basic and Supplemental Life Insurance
3. Business Travel Accident Insurance.
4. The Dow Jones Educational Assistance Plan.
5. Employee Assistance Program.
6. Dependent Care Program.
L. The Company shall continue to provide late-night tariise to employees working in

offices where, in the manager’s discretion, use of pulditsiportation is unsafe. This is not intended to

expand the manager’s discretion under the prior policy.
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M. There shall be no electronic monitoring of Employee tedep conversations without
business justification. Monitoring of Employee telephonevensations will be done only after reasonable

notice to the Employee of such monitoring.

N. Emergency Child Care:The Company will provide emergency child care to allow an
Employee to come to work when his or her regular care pnoigdmt available. Reimbursement will be

made of the actual expense up to $80 per day to a maximb400fper year.

Company payments to the Employee of this benefit are gilgneon-taxable to the Employee.
However, such payments may be taxable to an Employee whcipzies in the Dow Jones’ Dependent
Care Plan under the following circumstances: If the Employsmssea level of salary reduction under the
Dependent Care Plan of between $4,600 and $5,000, theftetakrgency care submissions and salary
reduction for dependent care can potentially exceed $5,00@tIbccurs the excess of emergency-care
submissions over $5,000 will be taxable income. The Ereglayill be reimbursed upon submission of
documentation. The Dependent Care Plan defines child aalddexyider and requires that both spouses be
working. For emergency care reimbursement a further limitatidibe that the provider not be a relative

living in the Employee’s home.

0. The Company shall comply with applicable law concertlisgadministration of FMLA
leaves. During any unpaid FMLA-covered leave of absence,ahgény may require employees to use
accrued but unused paid time off (e.g., vacation and flohtfidays), provided however, that the
Company shall only require employees to use paid timm @fther the year in which the FMLA leave

begins or ends, but not both.

P. The Memorandum of Agreement regarding IT positiasdiMay 22, 2000 shall remain
in effect for the duration of this contract, except that tbedl no longer be a promotion minimum for IT

positions.
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ARTICLE XXV —SAVINGS
Should any federal, state or local law or the final deterioimnatf any board or court of competent
jurisdiction be in conflict with any provision of thismtract, the provision so affected shall not be

enforceable but the remainder of this contract shall contmfugl force and effect.

ARTICLE XXVI —DURATION AND RENEWALS

A. This contract shall be in effect from May 1, 2003atal including January 31, 2007.

B. Negotiations for the renewal, modification or extengibthis contract may be instituted
by either party within sixty (60) days prior to its égtion. If within sixty (60) days following the data
which this contract expires a new contract has not been atgghtthe period of negotiation may be
extended beyond this sixty (60) day period by agreemenegfdtties to this contract, the conditions of
this contract to prevail during the sixty (60) days follagvits expiration and during the agreed extension
period or periods, provided, however, that no increasstireg from experience rating shall be made

during the period of extended negotiations followingieatipn of this contract.

Dow Jones & Company:

Jim Scaduto —Vice-President, Human Resources

Kevin G.Chapman —Assistant General Counsel

Thomas M. Maher —Birector, Employee and Labor Relations
Lisa Charles —Manager, Human Resources

Wayne A. Monzo -Director, Employee Benefits & HRIS

The Independent Association Of Publishers’
Employees, CWA Local 1096, AFL-CIO:

Virgil Hollender —President

Bernadette Pratl —ice President

Olivia James -Secretary-Treasurer

E.S. Browning -Bargaining Committee Member

Bruce Nelson -The Newspaper Guild/CWA representative
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